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Enablers (omissions = barriers)

High school / rural recruiting
Rural pathway

Bridging /foundation course
Rural selection

Rural message in curriculum
Welcome in metro students
Rural terms (all) +/or
Longitudinal terms or

Rural completions (last 2-3y) or
End-to-end programs

Rural role models

AiMs in rural

Rural internships (whole year)
Rural role models
JMO pathways1->2->3

Rural hubs are working?
Evidence/examples?
Positive rural years

Lifestyle, prof dvpt, research, med.ed

Supported rural leaders/educators

College selection (rural points)

RACGP/ACRRM “rural”

RG model, co-badged diplomas*
* Anaesthesia, RANZCOG, ACEM

Attitudes, Rural College programs

RACS,RACP,RANZCP
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The Tortuous Pipeline-Solutions?

# Longitudinal student placements — 2years and more

# Hubs. Build strong local postgraduate training that
reinforces the values of the workforce. Decentralisation
of training. Work with the Colleges.( e.g. Murrumbidgee
model for GP Registrars )

# Modernise the regional/rural workforce. Look at
innovative solutions involving shared appointments,
salaried posts, fellowship positions and creating clusters

# Streamline Federal and State funding arrangements.
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